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Significant changes for the Se-
lected Reserve were begun last year
as the result of Congressional recom-
mendations made on a number of occas-
jons during the period 1969-71. These
recommendations proposed that a peace-
time mission additional to that of
training for its wartime role be de-
veloped for the Coast Guard Reserve.

It was proposed that:
"Trhaining and missions in the
clvilian on peacetime activities
of the Coast Guard would provide
tangible benefits to the taxpay-
ens fon thein investment in the
Coast Guand Reserve and improve
the motivation and career en-
hancement of the individual ne-
senvists."

", ..Reserve Trhaining should be
directed to support of Coast
Guand programs (seanch and res-
cue, merchant marnine and boat-
ing sagety, aids to navigation,
Lice-breaking, port safety and
Law enforcement) and thus sup-
pLement the Regular Coast Guard
dwting national emerngencies and
natural disastens."

AUGMENTATION GOALS

Goals of 50 percent augmentation
were established in August 1971, and
greater flexibility in scheduling
drills was authorized. A program was
established making reservists avail-
able for from two through nine weeks
for augmentation; coxswain and boat
engineer courses were established;
CGC UNIMAK was committed to lobster
fisheries patrols; etc.

PRIMARY THRUST

THE PRIMARY THRUST OF THE RE-
SERVE PROGRAM CONTINUES TO BE MAXI-
MUM POSSIBLE AUGMENTATION! The
purpose is to develop an optimal
readiness posture for support of the
Regular Coast Guard during seasonal
peakloads, peacetime disasters and
contingencies and emergencies in-
volving the national security.

Some reservists believe that we
should not go overboard on the aug-
mentation of the Regular Coast Guard
--that we should attain this goal
over a longer period of time. For
this reason the new FY 1973 "Reserve
wide" goal has been set from 60-80
percent, recognizing that much work
needs to be done to work out the
bugs in a meaningful augmentation
program.

This program can best be achiev-
ed by assignment of reservists on a
repetitive basis to port security
stations, captains-of-the-port,groups,
search and rescue stations and other
operating units--to work alongside
our Regular personnel and to function
as full time Coast Guardsmen on a
part time basis. This should pro-
vide opportunities for reservists to
ease workloads, aid in accomplishing
jobs that could not otherwise be
accomplished, permit school assign-
ments to be made, and enable leave
and Tliberty to be granted to Regu-
lar personnel at stations where
excessive working hours are a nor-
mal condition.

GOOD RAPPORT

Augmentation of regular operat-
ing units can only be effective when
a good rapport is achieved between
the Regular and Reserve Coast Guards-
men involved. The reservists must be
knowledgeable in the duties to be per-
formed. They can only be so trained
by repetitive assignments to the
same unit for a long period of time
(18-36 months). The C. 0. of a
station or a captain-of-the-port will
not qualify a Regular Coast Guardsman
to stand a watch until he has been
trained for a period of time--some-
times for several months. The Re-
serve petty officer cannot qualify
in a few weekends. Extra training
as a boat coxswain/engineer at the
unit or during annual Active Duty

for Training, or at a training cen-
ter can and should assist in early
quatification of reservists to
stand watches at operating units.

Variations in Reserve unit
organizations permitting seasonal
augmentation can be arranged. Re-
mote units can shut down in winter
months and devote more time in
summer months to seasonal peakload
missions such as boating safety
and search and rescue.

BALANCED PROGRAMS

What I find very difficult to
accept are wide-spread reports of
reservists still sitting in class-
rooms with Tittle or nothing to do.
Good unit leadership can solve these
problems of poor utilization of our
reservists' drill time. At Headquar-
ters and at the districts, your dis-
trict commanders and I are very in-
terested in assisting the unit com-
manding officer to achieve a balanced
and meaningful program.

Senior reservists will coordi-
nate Reserve activities between Re-
gular and Reserve units. The empha-
sis in ACDUTRA training will be on
small boat coxswain and engineer
qualification, dangerous cargo ex-
pertise, boating safety, anti-pollu-
tion activities, M & R capabilities,
plus general port security, captain
of the port and search and rescue
station operations and watchstanding
orientation.

Unit rate training will gener-
ally be 1imited to the Port Security,
Boatswain's Mate and Fireman ratings,
although reservists also will be
trained as CS, EM, DC, YN and SK.

The SPAR program will continue to
grow steadily through the year.

PEOPLE PROGRAMS

There are three new significant
"people programs" related to augmen-
tation. They are:

1. The development of a more
meaningful Reserve officer career
pattern by establishing a pyramidal
structure of our Selected Reserve
officer corps that will include some
small increase 1in the senior grades,

(continued on page 4)



Pocket Copy--Pollution Rules and Regs

"9-¢
-IIA 013985

"@2-1IA
AL LeLoadsa
¢-IIA uolLidasg

“¢-1IA uoLloeg

*02-1IA
Kl |eLoadss

‘2-1IA uoL3oas

NOILOY

*10W02 4q

*3dag 93e3S BLA
JUSS 9Je suoL}
-2|0OLA pa3Joday
*Me| A4zunod auwoy
03 UOLIUSAUOD BY3
J4spun a|qeL| ade
S|8SS9A ubLauo4

*U0L3eI0A

-3J4 40 uoLsuadsns
0} 3|qeL| SasuadL]
e HTER)

UL a|qeL| [assap
*y30q 40

Jeaf | J40 BuLy 0052
-00S$ sL3ssar *s

*Ayleuad [LALD
000°G$ (sbay A3LL
=04 jeulwds] ©63)

sbay uoLjuaAaUg

deaf | pue 000‘0L$
‘A1 1euad [euLWLAD
w340d3y 03 aunjLedq,

"000°01$
‘Ayreuad [LALD
«9burydsLq Burmouy,

TER)

ut alqel| |assap
“yioq

40 fdeak |-shep og
£0052-005¢$ 40 dulL4

S3ILIYNAd

* (@A0qe)
30y uolin|[od
LLO 404 se aweg

‘SollL|Loes
uoL3dadad [LO 33SeM
a1enbape 3noylLm
340d e 03 bBulpasooud
JA3}URY-UOU © WOoUS 4Q
*saoeds

AdsuLyoew wouy |LO
aqn| ALuo bButruLey
-uo0d abuaeyostp ab|Lg
*udye} dJE SuoLined
-oud BuLziwiuLw 4t
abexea| a|qepLoAeupn
‘93l

9ARS 03 ‘0burd JO
dLys o3 sbewep JusA
-aud “dLys jo A3ajes
94n23s 03 8bueyosLg

*3UoU “3SLMU3Y3O
$9uoz snonbLjuo) ut
ALuo 3nq €30y uoLy
-NL10d LLO Se awes

*suadauLbul jo

sduo) Awdy *s °n

‘3 Lwaad Jdpun a40ys
wod4 sabuaeyosig

* SUIMBS

pue S39343S WOL4
Butmoly pinbLy

SNOILd33X3

* (3noqe)
39y uolin| Lod
LLO 404 se auwes

*SU8ULABY 03 3ILIO0N
SUOL3BILJLpOW UBYIQ
fepeue) 3se0d

‘M 440 SLw o0l

¢ ysSn €1seod

"3°N 440 saflw 001

1B3S |eLJ0]

-LlJ449] JO Bul|3seq

WoJd4 S9| LW QG Sauoz
pa1LqLyoad o3 ALuo

saL|dde £||eJ4auay

*auoz snonbLjuo) pue
saulL|ad4oys bBuLuLolpy
s4a3eM alqebLaeN S °n

*MNSN 03ul ysem o3
AL3LL 4L “syueq ug

*MNSN
OjuL S3PO|J BSN4ad 4L
‘sataeingidl  *(MNSN)

saajem alqebLaeN S N

AITYA 3Fd3HM

"(sAnoqe 96| 30 32y
uoLin|[od LLO se suoll
-dooxa swes) s|assaA
ubLauos wou) abarYISLQ

"saluel|l
=XNne J0 S|[3SS|A |eARN
£s9LJ4e1nqldl 40 SayeT

Je94y UL S|3SSap
$sdaleym

£°16 00§

43pun s|8SSaA Jayl(Q
£+16 051

43pun daxyue] s °n
wody Lo Jo abuaeyodsiqg

*suoLjyenbad
SAL3UaA3ud Y3 LM
QouelL |dwod-uoN ¢

abJeyosLp yons
J40dsd 03 adn|Leq °Z

‘papniouL sdLys ubLadod
‘uoLsnwe J40 abpnys
40 UOLJRJUO[0DSLP U0
usays buranpoud [LO JO
.9baeyosiqg butmouy, °|

‘papnioul sdiys ubLaJdo4
*493BM 3y3 03Ul
ajsem 40 abueyostp Auy

NOILVYT0IA

*papuswe
se ‘psel “LLO
Aq eag ayz jJo

uoLlnjod 40
UOL3UdAdU{ dY3
404 UOLJUSAUO)

[euoL}euUAdU]

*(mo|aq
99S--UOLJUBA
-U0) | ,3RU4BIUT
squaws [duy)
GLOL-100L 3sn
€€ 'papuswe

se ‘1961 39y
uoLin|od L0

“L9LL

asn €€ (vadmd)
‘papusue se €30y
L043U0) UoLIn|Lod
Jd3eM [edapal

*L0b Jsn €€
6631
40 10y asnjay

3IN1vY1S




o ———————— st s s <o

During the recent Interallied
Confederation of Reserve Officers
(CIOR) military/athletic competitions
at Ft. George G. Meade Maryland, the
Coast Guard Reserve established an
enviable record in its first year of
competition. During the week of 7-
12 August, four Coast Guard Reserve
officers, representing less than
three percent of the total com-
petitors from eight NATO countries,
captured 15 of the 56 trophies
awarded in the various events.

The four coast Guard officers,
along with 17 officers from the
other U.S. Reserve components, bat-
tled for the coveted awards with
teams from Great Britain, Norway,
West Germany, Belgium, France, Den-
mark, and the Netherlands.

The three days of competitions
consisted of the firing of various
weapons, a 500-meter obstacle course,
50-meter utility swim, map reading,
estimation of distances, hand gre-
nade throwing, first aid, and an
eight mile orienteering run.

And the Coast Guarndsmen take to the
water (naturally)...

DIGGIN' IN TO WIN--A Coast Guard

compeliton finds {t's a nough row to
hoe en noute to victony...as MAJGEN
LEWIS (USAFR) and RADM MOREAU Look on.

LTJG Stephen R. SMITH, athletic
director at USCG TRACEN, Cape May,
and ENS Anthony K. KRANITZ, assigned
to the Office of Boating Safety at
Coast Guard Headquarters, were mem-
bers of the team which placed second
in the overall competition, missing
the top award by only 2.5 points.
Their team won the overall Marksman-
ship Trophy and the Norwegian Chal-
lenge Cup, with ENS KRANITZ winning
the individual first place trophy
for Rifle Marksmanship.

LCDR Leonard P. BROOKS, command-
ing officer of ORTUAG 13-83893 in
Portland, Oregon, represented the
Coast Guard on the U.S. team consist-
ing of competitors over 35 years of
age. In addition to winning first
place in this category, LCDR BROOKS'
team placed third in the overall com-
petition in relation to contestants
of all ages.

ENS Lawrence E. Jamieson, a DWO
aboard the USCGC STORIS out of Kodiak,
Alaska, was selected as one of the
two U.S. alternate competitors. Be-
sides providing support for the U.S.
teams and the Coast Guard contingent,
ENS JAMIESON assisted in the coach-
ing of the team from the United
Kingdom. He had the additional dis-
tinction of participating in the
Orienteering event as a member of
an international team composed of
an officer from Belgium, West Ger-

56 Awards In CIOR “Olympics”

S

many and the United States.

This year, the competitions
were held in the U.S. in conjunction
with the 50th anniversary of the Re-
serve Officers Association. In Aug-
ust, 1973, Italy will host the CIOR
athletic competitions in Rome. In

view of the CG's outstanding perfor-
mance this year, interested Reserve
officers are encouraged to begin
training early in preparation for
next year's large anticipated turn-
out.

UP, UP, AND UMPH--LCDR Leonard

EnockA takes to the airn (top photo)
efore settling not too Lightly back

on terwa ginma during competitions.
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a reduction in LCDR billets and an
expansion of the junior commissioned
and warrant officer grades. LTJG

and ENS accessions will primarily be
made by direct commissioning from our
Selected Reserve enlisted ranks.

2. A two-year petty officer
enlistment program for the 26 to 35
age group of prior and non-prior ser-
vice personnel based on their civil-
ian skills in trades such as diesel
mechanics, electricians, electronic
technicians, etc.

3. The removal from drill pay
status of officers, warrant officers,
and senior petty officers who are un-
able to participate to the fullest
extent in the spirit and purpose of

the new Reserve program direction.

I am preparing to commit addi-
tional resources, provide Reserve in-
structors, reorient training and take
any other steps within practical
1imits that will facilitiate support
of district commanders in expediting
the development and implementation
of the Reserve augmentation program.

. WL MOREAU

RESERVE WATER POLLUTION SEMINAR

Regulars and Reserves Participate

The Coast Guard Reserve Water
Pollution Advisory Council under the
direction of ORPSU 11-88875, Los
Angeles/Long Beach, recently held a
two-day seminar on 0il pollution in-
cident investigations. The unit,
using its own specialists, conducted
the course, the first in a series
on pollution prevention and control.

Each of the four LA/LB Port
Security Reserve units had four
select students along with five in-
dividuals from the regular personnel
complement at LA/LB COTP. The
courses, covering two days instruc-
tion, were structured for develop-
ing petty officers in proper respon-
sive techniques, including investi-
gations and report writing.

The course also provided the
students with a basic understanding
of the legislative and legal back-
ground of the pollution Taws and
the results of recent court cases.

The instructor-staff included
Reserves with civilian occupations
as U. S. Attorney responsible for
pollution prosecutions; local at-
torneys having maritime and pollu-
tion specialities; engineers in-
volved in detection and clean-up
devices; local law enforcement

Reservists Utilized For Traffiec Control

Coast Guard reservists are as-
sisting Regular forces at Port Huron,
Mich., in traffic control and pollu-
tion clean-up following the collision
of two steamships on the St. Clair
River in which one of the vessels
sank.

The reservists, 26 enlisted men

Commandant

U.S. Coast Guard
Washington, D.C.
20590

OFFICIAL BUSINESS

and 10 officers, all volunteered for
the active duty assignments, even
though the emergency was over 100
miles from the unit. Initially, the
reservists monitored oil pollution
that resulted from the collision.
More than 50,000 gallons of diesel
and fuel oil spilled into the St.
Clair River.

investigators;and oil analysis
experts. Additional instructors
included the local California Fish
and Game Director and the COTP oil
pollution officer.

The seminar proved to be a
highly successful example of joint
cooperation between Regulars and
Reserves, with the Reserve partici-
pants bringing with them additional
contributions from their individual
occupations.
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Members of the Coast Guard Reserve
are invited to submit articles of interest

to the Editor of RESERVIST for possible
II publication.
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